TBorough of Tenafly
MAYOR AND COUNCIL
RESOLUTION #R17-103

OFFERED BY: C. Park

SECONDED BY: C. Haider

At a Regular Meeting of the Mayor and Council of the Borough of Tenafly,
County of Bergen, State of New Jersey, held on February 21, 2017.

BE IT RESOLVED by the Mayor and Council of the Borough of Tenafly
that the Collective Bargaining Agreement for the period beginning January 1,
2016 and ending December 31, 2018 between the Tenafly PBA Local No. 376
Policemen’s Benevolent Association of New Jersey and the Borough of Tenafly is

hereby approved.

BE IT FURTHER RESOLVED that the Mayor and Borough Clerk are
hereby authorized to execute said Agreement on behalf of the Borough of

Tenafly.

AYE | NAY | ABSTAIN | ABSENT AYE | NAY | ABSTAIN | ABSENT
BARZELATTO | v PARK vV
BASCH N STEFANOWICZ | V
HAIDER v ZINNA v

THIS IS TO CERTIFY THAT THE ABOVE RESQLUTION WAS ADOPTED BY THE MAYOR AND
COUNCIL ON Februa




 AGREEMENT
. Between

BOROUGH OF TENAFLY
BERGEN COUNTY NEW JERSEY

And
TENAFLY PBA LOCAL NO. 376

POLICEMEN’S BENEVOLENT ASSOCIATION
- - OF NEW JERSEY

JANUARY 1,2016 THROUGH DECEMBER 31, 2018

Law Offices:

Ruderman Horn & Esmerado, PC
675 Morris Avenue, Suite 100
Springfield, NJ 07081
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" PREAMBLE
THIS AGREEMENT,' made and entered into, this\X| day of /ﬁ fé WU £2 [(i:}
2017 between the BOROUGH OF TENAFLY in the County of Bergen, hereinaft
referred to as the Borough or Employer and PBA LOCAL NO. 376, (Tenafly Unit)
hereinafter referred to as the PBA.



WITNESSETH

- WHEREAS, _that”for' the f)urpose of mutual understanding and in order that a
harmonious relationship may exist between the Borough and PBA to the end that
continuous and efficient service will be rendered to and by both parties, for the benefit of
" both; .

NOW, THEREFO'RE,'IT IS AGREED, AS FOLLOWS:



ARTICLE ]

ASSOCIATION RECOGNITION

Section 1. The Borough héreby recognizes PBA Local No. 376 (Tenafly Unit)
,he.reinafter referred to as the PBA as the sole and exclusive representative of all
Patrolmen, Detectives and other Employees of the Department of Police below the rank
of Captain, covered under this Agreement, for the purpose of bargaining with respect to
rates ,6f pay, wages, hours of work and other working conditions. The PBA shall not
represent the Administrative Assistant to the Chief of Police, the Civilian Dispatchers nor
any other civilian personnel Which may be hired, so long as such persons are not
designated as “Policeman”. _ '

Section 2. The title, “Policeman” shall be defined to include the plufal as well as
the singular and to include males and females.

Section 3. The 'hames of the designated PBA representatives and alternate
representatives shall be providéd in writing to the Borough immediately upon execution
of this Agreement and the batgéining unit shall notify the Borough promptly of any

changes of any such designated representatives.



ARTICLE 11

LEGAL REFERENCE _

"Section 1. Nothiﬁg contained herein shall be construed to deny or restfict to any
Policeman such rights as he fﬁay have under other applicable laws and regulations. The
rights granted the Polfcema‘n hereunder shall be deemed to be in addition to those
provided elsewhere. '4 . |

Section 2. If any prbyision of this Agreement or any application of this
Agreement to any member or é_roﬁp of members is held to be contrary to law, then such
provision and application shall not be deemed valid and subsisting except to the extent
permitted by law. All other pfoyisions and applications contained herein. shall continue
in full force and effect. In the event any provision as aforesaid is deemed to be invalid,
then the parties hereto ag’ree' to meet immediately for the purpose of negotiating a
provision to replace said invali;i provision.

Section 3. The provisions of this Agreement shall be subject to and subordinate
to and shall not annul or modify existing applicable provisions of State Laws.

Section 4. All rules-and regulations of the Department shall remain in effect
excepf as modified, amended or annulled by the terms of this Agreement, which
Agreément shall in all respects be superior to the rules and “regulations of this
Department. The rules of the Department shall be deemed to include the “Police Rules”,
dated February 24, 2003, approved by the Mayor and Council, and shaﬂl be further
deemed to include the Personnel Manual of the Borough of Tenafly in effect for July 1,
2002. A Committee shall be established by both parties to study the “Police Rules” and
the f‘Personnel Manual” and may recommend changes which shall then be considered by

both parties.



ARTICLE I

PRESERVATION OF STANDARDS

Section 1. The Borough of Tenafly hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and responsibilities, conferred
upon and vested in it prior to the signing of this Agreement by the Laws and Constitution
of the State of New Jersey and of the United States,bincluding, but without limiting the
generality of the foregoing, the following rights: -

(A) To the execﬁtive management and administrative, control of the Borough

Government and its proberties and facilities and the activities of its Employees;

: (B) To hire all Elﬂployees, and subject to the provjsions of law, to determine
their qualiﬁcationé and conditions for continued employment or assignmént and
to promote and transfer Employees. | ‘

(C)  To suspend, promote, demote, transfer, assign, reassign, discharge, or take
any other disciplinary action for good and just cause according to law.

Section 2. Nothing cbn_tained herein shall be construed to deny or restrict the
Bor,oﬁgh of its rights, responsibiiitics, and authority, under R.S. 46 and 40A, or any other
- National, State or County Laws.

Section 3. The Borough of Tenafly agrees that all benefits, terms and conditions
of employment relating to' the status of the Borough of Tenafly Police Officers, which
benefits, terms and cdnditions of employment are not speciﬁcally set forth in this
Memorandum of Agreement, shall be maintained at not less than the highest standards in
effect at the time of the conimencement of collective bargaining negotiations between the
parties leading to the execution of this Memorandum of Agreement.

Section 4. To establish policy the Borough shall have the right: -

(A)  To maintain the efficiency of Borough Operations entrusted to them.

B) To determine: ‘methods, means and personnel by which Borough

Operations are to be controlled.

" (C) The | exercise of the foregoing powers, rights, authofity, duties and

responsibilities of the Borough, the adoption of policies, rules, regulations

and practices in furtherance thereof, and the use of judgment and



()

()

discretion in connection therewith, shall be limited only by the specific
and express 'te‘fms hereof are in conformance with the Constitution and
Laws of New Jersey, including Chaptér 303 of the Laws of 1968, and of
the United States'. ,

The Chief of Police shall have discretion in detérmining finality of
tentative work ‘échedules, squad or division strength or other matters
related to insuring adequate Police coverage for the Borough of Tenafly.
Proposed new :rules- or changes in existing rules géverﬂing working
conditions shall be negotiated with the majority representative before they

are established. |



"ARTICLE IV

THE ASSOCIATION REPRESENTATIVES AND MEMBERS

Section 1. The Empiqyer agrees to grant the necessary time off without
discrimination for the PBA delégate from the Tenafly Police Department to attend State
and County PBA meetings‘not to exceed one (1) each per month, and in addition, for the
hours necessary to attend one (.1) meeting per month of the Local PBA Chapter provided
twenty-four (24) hours notice is given in writing.to the Chief of Police.

Section 2. Authorized representatives of the Local PBA shall be permitted to
visit Police Headquarters or thé:' Office of the Police Chief for the purpose of ascertaining
whether or not this Agreement is being observed. This right shall be exercised
reasonably and such visits shall bé made upon notice to and at the convenience of the
Chief of Police. ’ '

" Section 3. During the period of contract nevgotiations, Association representatives
from the Tenafly Police Department not to exceed two (2) shall be excused from normal
duties for the actual time necessary to attend negotiating sessions with the Employer.

‘Section 4. In the event the President of the Local PBA Chapter is a member of
the Tenafly Police Depaﬂme_nf, the President shall then be accorded the time off as is
applicable to the delegate under Section 1 of this Article.

' " Section 5. Two (2)_menibe;s shall be permitted the necessary time off to attend
each of the two (2) annual State PBA conventions; that time not to exceed fifteen (15)

days annually and one (1) month’s notice shall be given.



ARTICLE V

RETENTION OF CIVIL RIGHTS

Members shall retain all civil rights under the New Jersey State Law and Federal

Law.



ARTICLE VI

RETIREMENT
Members shall retain all pension rights under the New Jersey Law and Ordinances

of the Borough of Tenafly so long as the members are still employed by the Borough of
Tenafly and there is full compliance with the New Jersey Pension Law.



ARTICLE VII

EXTRA CONTRACT AGREEMENT A
The Borough agrees not to enter into any other Agreement or Contract with its
members who are covered hereunder, individually or collectively, which in any way

conflicts with the terms and provisions of this Agreement.
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ARTICLE VIII

WORK WEEK, OVERTIME |
Section 1. The working schedule shall be adhered to and maintained throughout
the duration of this céntract or until such time as a successor agreement is executed.
| .Section 2. If a member is required to work longer than his normal tour of duty, '

he shall be entitled to overtime at the rate of time and one-half (1 '2) his régular-rate of

pay.
Section 3. In computing overtime, any fraction or part of a half-hour shall
constitute a half-hour. |

Section 4. If a member is called to duty on his day off, he shall be entitled to be
paid for all hours worked; in this connection, he shall be guaranteed two and one-half (2
1/2) hours “work™ to be.paid for at the time and one-half (1 %2) réte for said member.

Section 5. If a member is recalled to duty, he shall be entitled to be paid for all
hours worked and the Boroﬁgh‘ shall make every effort to permit the member to work his
full shift if the member so desires.

Section 6. Overtime rates shall be calculated as per the foilowing— formula:

$ BASE + LONGEVITY/(HOURS) 2080 X 1.5

Section 7. In lieu of being paid overtime upon submission of proper voucher
therefor a member may elect, subject to approval of timing thereof by the Chief of Police,
to have compensafory time off of a duration equivalent to the houré earned by the
formula set forth in Section 6‘.of this Article. Generally, the election for overtime or
compensatory time will be tﬁade within ten (10) days of the overtime worked. If
compensation is elected, vouchers must be submitted within forty (40) days of the
member’s election as set forth herein.

- Section 8. Bargaining unit'Employees who provide police type service within the
Borough of Tenafly for employers other than the Borough of Tenafly shall inform the
said Employer of the wage payments to be made by the said Employer to the Borough of
Tenafly, and the Borough of Tenafly, after receipt of the wages from the said Employer,

will then pay the Employee the amount due by a separate check. Advance notification to

11



the Borough of Tenafly of said employment shall be the responsibility of the bargaining
unit Employee. o
Section 9. Employees work a twelve (12) hour day. All paid time off will be

converted to an hourly basis in no greater amounts than currently provided.

12



ARTICLE IX

VACATIONS '
Section 1. AIi selections of summer vacations as defined by Section 5 shall be
completed by February 28%, - ' |

" Section 2. Non-summer vacations shall be taken at the discretion of each member
proviaed same does not adversely affect the efficiency and oﬁeratio'n of the Department.
Applications shall be granted in the order of filing for same. Seniority shall govern the
selection of non-summer vacations and personal days where such selections are made
during the first week of January of that calendar year. ' ‘

Section 3. In case of conflict vacation picks shall be based solely on seniority.

_ Section 4. All vacationé taken between June 15" and September 15 shall be
considered to be summer vacations and shall be limited to a maximum of two (2) weeks
per member unless a member of the same squad shall waive his rights. The dates of June
15% and September 15% are appfoximate. v

Section S. Vacations once approved shall not be changéd by either the Employer
or the member without good reason having been shown and further provided that notice
of same is given not less than ten (10) days priof to the scheduled start of said vacation.

Section 6. Vacations shall normally be scheduled between January 1 and
December 31, provided however, that between December 18" and December 31% no
more than one (1) man per squad nor more than five (5) men shall be permitted a
vacation unless more are allov&ed at the discretion of the Chief.

. Section 7. No carry-over of vacation time from year to year shall be allowed
unless necessitated’by pressure of Police Department business. 'Employee must receive
written permission from Chief of Police to carry over vacation time. ‘Where a member’s
vacatibn was not permitted to be taken during the entitlement year, then the member shall
use such carried-over vacation time hot later than May 1% of the ensuing year. |

Section 8. Request for split vacations of less than one (1) week duration may be
submitted but shall be grapted at the discretion of the Chief.

Section 9. Members hired prior to May 7, 2013 shall be entitled to the amount of

‘vacation relating to their years of service.

13



A. The vacation allowance shall be as follows:

1 Year — 10 Workiﬁg Days — 80 hours

2 Years— 11 Working Days — 88 hours

3 Years— 11 Wdrking Days — 88 hours

4 Years— 12 Wbrking Days — 96 hours

5 Years— 12 Woi'king Days — 96 hours

6 Years— 13 Wbrking Days — 104 hours

7 Years ~ 14 Working Days ~ 112 hours

8 Years — 15 Working Days — 120 hours

9 Years— 16 Working Days — 128 hours
10 Years — 16 Working Days — 128 hours
11 Years — 17 Working Days — 136 hours
12 Yeats — 17 Working Days — 136 hours
13 Years — 18 Working Days — 144 hours
14 Years — 19 Working Days — 152 hours
15 Years — 20 Working Days — 160 hours
16 Years - 20 Wbrking Days — 160 hours -
17 Years — 21 Working Days ~ 168 hours
18 Years — 21 Working Days — 168 hours
19 Years — 22 Working Days — 176 hours
20 Years — 22 .Working Days — 176 hours
21 Years — 23 Working DayS — 184 hours
22 Years — 23 Working Days — 184 hours
23 Years — 24 Working Days — 192 hours
24 Years — 24 Working Days — 192 hours
25 Years — 25 Working Days - 200 hours

Séction 10. Newlylhir,ed Police Officers shall have their vacation leave prorated

during the first year of service. The following formula shall apply:

14



o a. Full benefit if date of hire is from January 1 through June 30 of the initial

year. ‘ :
b. 50% of the benefit if the date of hire is July 1 through December 31 of the

initial calendar year of hire.

Section 11. A. All employees hired on or after May 7, 2013 shall receive

vacation under the following schedule:

Less than 1 'year '

up to 10 days - 1 day per month
Completion of 1 ‘ year to

completion of 5 years 10 days (80 hours)
Commencement of 6™ year

to completion of 10 years 12 days (96 hours)
Commencement of 11*" year

to completion of 15 years , 15 days (120 hours)
Commencement of 16 year ‘

to completion of 25 year 20 days (160 hours)
Commencement of 26 year 25 days (200 hours)
B. ° Vacation leave shall be prorated during the last year of service.

cC. - Effective‘.January 1, 2017, Officers. Andrew Toal, Vincent Cooper

and Maxwell Werner shall enjoy vacation benefits under Section 9.

15



" ARTICLE X

HOLIDAYS AND PERSONAL DAYS
Section 1. The following thirteen (13) holidays are recognized as the holiday

beneﬁt for Employees covered by this contract:

1. New Year’s Day - 8. Labor Day
2. Martin Luther King’s Birthday 9 Columbus Day
3. Washington’s Birthday 10.  Veteran’s Day
4. Good Friday | _ 11.  Election Day.
5. Easter Sundéy- 12.  Thanksgiving Day
6. Memorial Day - 13, Christmas Day
: 7. Independence i)ay

All holiday compensanon shall be paid along with regular base payroll for all
Employees and shall be folded i m and made part of base pay for all computation purposes.
.Section_2. In addition to- the holidays set forth in Section 1, should other
Employees of the Borough be granted additional holidays not presehtly in the Salary
Ordinance of Tenafly, such as for observation of a new holiday or in respect for the death
of a netional, state or local ﬁgure, then eaeh member shall be entitled to receive heliday
pay for the equivalent time. '

, Section 3. In addition to the paid holidays, members shall be entitled to time off
and not holiday pay for five (5.) (40 hours) additional days (non-cumulative) which are
called personal days. These personal days shall be permitted uﬁon' forty-eight (48) hours
notice to the Chief of Police, who shall not unregsohably withhold such request since it is
~ the intention of the parties to permit the members time off of their own choosing to attend
personal matters, social events and other affairs, since Police in their duties normally
work many weekends. In case of conflict in granting personal days preference shall be
given to that member or members having an emergency, serious family illness or
childbirth. "

- Al Employees hired after May 7, 2013 shall be entitled to three (3) (24 hours)

personal days.

16



1. = 'Effective‘Jan'uary 1, 2017, Officers Andrew Toal,.Vincent Cooper
and Maxwell Werner shall earn five (5) (40 hour) personal days.

Sectlon 4. Notw1thstandmg the provision for personal days as set forth in Section
3, no more than one (D) man per squad shall be permitted personal days at any given
time. Requests for personal days shall be honored on the basis of the timeliness of the
request. Seniority shall goverﬁ the selection of personal day use where such selections
are made during the first week of January for that calendar year. In case of emergencies,
serious illness or childbirth, the one-man per squad limit may be waivéd at fhe discretion
of the Chief of Police. =~

Section 5. In additional to the holidays and personal days set forth in Sections 1
through 4 herein, each membef’ of the bargaining unit shall be entitled to time off with
pay for two (2) days (16 hours) 'p;:r annum known as “Chief’s Days”. These days shall be
granted upon request by the Employee subject to prior approval of the Chief of Police (or
~ his designee) and Departmental needs. |

Section 6.. Newly hired Police Officers shall have their personal days and Chief’s
days prorated during the first year of service. The following formula shall apply:

A. Full benefit if date of hire is from January 1 through June 30 of the initial

| year. '
B.  50% of'the benefit if the date of hire is July 1 through December 31 of the
initial calendar year of hire. Should calculation result in a half-day, said

half day will be rounded up to the nearest whole day.

17



ARTICLE X1

WORK INCURRED INJURY
Section 1. Where an Employee covered under this Agreement suffers a work

connected injury or disability the Employer shall continue such Employee at full pay for
a period not to exceed twelv‘e.(12) months during the conﬁnuance of such Employee’s
inabiﬁty to work. During this period of time all temporary disability benefits accruing
under the provisions of the Workers Compensation Act shall be paid over to the
Employer. Extensioﬁs may be granted on a case by case basis and such decisions shall
not be considered precedent or to establish a past practice.

Section 2. The Employee shall be required to present evidencelby a certificate of
a responsible physician";fha»t. he is unable to work and the Employer may reasonably
requiré the said Employee to preéent such certificates from time to time.

Section 3. In the event the Employee contends that he is entitled to a period of
disability beyond the period established by the treating physician, or a physician
employéd by the Employer, or By its insurance carrier, then and in that event, the burden
shall bé upon the Employee to ‘establish such additional period ‘of disability by obtaining
a judgment in the Division of Workers Compensation, or by the final decision of the last
reviewing Court shall be bihding upon the parties.

Section 4. For the purposes of this Article, injury or disability incurred while the j
Employee is acting in any Employer sponsored activity, shall be considered in the line of
duty. ' ‘

Section 5. In the e%/ent a dispute arises as to whether an absence shall be
computed or designated as sick leave, or as an injury on duty, the parties agree to be
bound by the decision of an appropriate Workers Compensation Judgmént, or if there is
an appeal therefrom, the final decision of the last reviewing Court.

Section 6. An injury 'on duty requiring time off for treatment, recuperation or
rehabilitation shall not be construed as sick leave or a sick leave occasion under the terms
of the sick leave policy heretdfore agreed upon between the parties, however, every effort
shall be made to schedule such tréatment in a manner so as to avoid additional costs to

the Borough.

18



Section 7. Pursuant to the Statutes of the State of New Jersey, in such cases made
and provided, the Employer méy process the pension papers as to a disabled Employee,
or take other steps according to law. ' '

Section 8. Nothing 1n this ‘Article shall be deemed to prohibit thé right of the
Borough to require the Employee to return to work to perform light duty or other special
tasks even though his status of recovery is such that he may not be capable of performing
full duties. '

19



SICK LEAVE

ARTICLE XTI

Section 1. Sick leave shall be granted in accordance with the following

schedule:
Time of Service

Less than 1 month

At least 1 Month but less
than 2 months :

. At least 2 Months but less
than 3 Months

At least 3 Months but leés
‘than 1 Year

At least 1 Year but less
than 2 years

At least 2 Years but less
than 3 Years :

At least 3 Years but less |

than 4 Years

At least 4 Years but less
than 5 Years ‘

Atleast 5 Years but less
than 6 Years ‘

At least 6 Years but less
than 10 Years -

Ten (10) Years and Over

Period

None

5 Days '

10 Days |

2 Weeks
4 Weeks
6 Weeks
8 Weeks
10 Weeks
12 Weeks

14 Weeks

26 Weeks

40 hours

80 ho;lrs

112 houré‘
224 hours
336 hours
448 hours
560 hours
672 hours

784 hours

1456 hours

- Section 2. The Borough reserves the right to require a physical examination of

each member at the Borough’s éxpense
Section 3. Nothing i in this Article shall be deemed to prohlblt the rlght of the

Borough to require the Employee to return to work to perform light duty or other special

20



tasks even though his status of recovery is such that he may not yet be capable of

performing full duties. _
_' Section 4. ‘When an Officer calls in sick, the nature of the illness or disability

shall be stated.

21



- ARTICLE XIII

INSURANCE, HEALTH AND WELFARE
Section 1. The Borough shall provide the State Health Benefits Plan. Paid

hospitalization shall be deemed to include members who retire after at least completing
twenty-five (25) years of service, and their spouse, with basic hoépitalization plan only
and including a coordinatiqn of benefits to correspondingly reduce the amount or drop
former members who become covered under a plan at a new place of employment in the
event they become re-employéd. (Spousal coverage shall be effective for all full time
Employees who retire after January 1, 1991.) In the event that a retired member dies
leaving a surviving spouse said spoilse may elect to continue coverage as provided herein
with the Borough of Tenafly. reimbursing said surviving spouse’s premium cost. The
Bdrough will continue to reimburse the spousé annually for the cost of the basic
hospitalization plan until the spouse is covered by Medicare. |

Section 2. The Borough shall provide a full family Dental Insurance Program.
The coverage shall be the Horizon Traditonal Dental Plan coverage or equivalent plan,
providéd that the equivalent plan provides covérage not less than that provided by the
Horizon Traditional Dental ?lm The plan V\;ouldl cover the member and his family and
be fully paid for by the Borough.’

* Section 3. The Bofough shall maintain false arrest insurance with coverage of
Five Hundred Thousand ($500;000.00) Dollars and will provide existing insurance
co‘verage to Employees covered under this Agreement, protecting them from civil suits
arising out of the performance of their duties, including but not limited to the following:
false arrest, malicious prosecution, libel, slander, defamation of character, violation of the
righf of privacy, invasionA'of ‘the right of privileged occupancy, and any charges or
offenses directly related to the Employee’s employment.
| Section 4. The Boroﬁgh shall provide excess group insurance for a vehicle
owned by a membef, which coverage shall be applicable only if the vehicle is used in the
scope of the member’s empl'oyment except that such coverage shall not be deemed to -

include coverage for the transportation to and from work.

22



Section S. The. Borough shall provide a Five Thousand ($5,000.00) Dollar life
insurance policy to each member. The member shall designate the beneficiary and owner
of the policy. '

Section 6. Thé Borough shéll provide legal representation for each member as set
forth in the New Jersey Statutes. If the member is not satisfied with the representation
provxded or offered by the Employer the matter shall be referred to the Board of Police
Commissioners of the Borough of Tenafly for resolution of all issues which shall include
but not limited to a determination of the maximum costs to be borne by the Employer and
any cost over said amount shall be the member’s sole responsibility. o

Section 7. Health cafe ‘contributions shall be consistent with that required by P.L.

2011, Chapter 78 or any-subsequent legislation that modifies these requirements.

23



ARTICLE XIV

"EXCHANGE OF DAYS OFF
The Chief of Police may grant the request of any member of the Department to

exchange hours or days off. Such request shall be granted on a uniform basis with
standard rules and regulations applymg to all members who make this request. All
requests will be considered and none shall be unreasonably denied. In the absence of the
Chief, squad leaders may grant such request in which event the Chief shall be notified by
the squad leader that suéh permission has been granted in a maﬁnei‘ and in the form to be

prescribed by the Chief of Police.’
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ARTICLE XV

CLOTHING MAINTENANCE,. WEAPONS AND STARDARDS

Section 1. Uniforms damaged in the line of duty shall be replaced by the
Borough if deemed unrepairabie by the Chief of Police.

Section 2. The Borough shall issue to each member a safe usable service weapon.
Each member agrees to take propér care of said equipment and to maintain same at the
member’s expense for any repair occasioned by the member’s neglect; otherwise, the
service weapon will be maintained by the Borough. In addition, the members agree to
maintain their proficiency in the use of said weapon under such training procedures and
drills as may be established by the Chief of Police.

Section 3. Members agree to keep their uniforms and appearance in accordance
w1th the standards established in the rules of the Department or as modified by the Chief
of Police. o

* Section 4. In the event a personal item, such as a wristwatch, flashlight or other
geai' is damaged in the line of duty; a member may request that the item be replaced or
some monetary compensation given, but the Employer is not bound to honor any request,
each of which shall be judged on a case by case basis. The Chief of Police shall be
authorized to approve replacements up to a cost of Fifty (§50.00) Dollars; for items in
excess of this amount (such as eyeglasses) approval shall be obtained from the Board of

Police Commissioners.
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ARTICLE XVI1
SPECIAL CONSIDERATION IN THE EVENT OF DEATH
 Section 1. Any member having death in the immediate family shall be granted

time off without deduction from pay or compensatory time not to exceed a penod of up to
four (4) days. Said days shall be. utilized up to and including the day of the funeral
except where there is pressing legitimate business pertaining thereto. For the purposes of
this Section, “immediate family” shall be deemed to include a spouse, child, step-chﬂd,
mothér, father, brother, sister, step-mother, step-father, guardian, mother-in-law, father-
in-law, or a brother-in-law 6r siSter-in—law or a grandmother or grandfather.

Section 2. In the event'a member has the death of a grandchild, he shall be
acborded the time off not to exceed one (1) day in order to attend the funeral.

Section 3. The provisions of this Article shall be in addition to the personal days
otherwise provided for in this Agreement (Article X, Section 3.). A
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ARTICLE XVII

" TERMINAL LEAVE
' Terminal Leave shall be granted as follows:
After 15 Years of Service 1% Months
After 20 Years of Service 3 Months
After 25 Years of Service | 4 Y2 Months
After 30 Years of Service 6 Months
After 35 Years of Service 7 Y2 Months
After 40 Years of Service 9 Months

Employees hired afterl.May 7, 2013 shall not be entitled to terminal leave.
. Added to such leave shall be any compensatory time off and vacation time which
is owed to the retiﬁng member. Vacation time shall be deemed to be earned at the rate
per month of the annual period divided by twelve (12) for the eligibility as determined by

the years of service.
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ARTICLE XVIII

GRIEVANCE PROCEDURE
Section 1. The purpose of the Grievance Procedure shall be to settle all
gnevances between the Borough and the Association and members as quickly as
posslble, so as to assure efficiency and promote Employees morale. A grievance is
defined as any disa'greementl '-between the Borough and the members of the PBA
involving the interpretation, application or violation of policies, agreements and
vadmini‘strative decisions affectingvthem. The PBA shall file grievances within forty-five
(45) days of the occurrence 4of the .event. This grievance procedure shall cover minor
discipline. Minor discipline ehall be defined as all discipline where the penalty is five (5)
daye of suspension or equivalent fine, or any lesser penalty. All grievances shall be
processed as follows:
A. They shall be dIscussed with the members involved and the local PBA
representatives, with the Chief of the Department, or any representative
designated to him.- An answer shall be made to the member with a copy to the
PBA within three (3) calendar days by the Chief or his designated representatives.
B. If the grievdnce is not settled through Step A, it shall be submitted in
writing to theBorough Administrator and the answer to such grievance shall be
made in wriﬁng, a copy to the Association, within five (5) days of the submission.
Step B grievances shall be filed within twenty-one (21) calendar days of the

' completion of Step A proceedings.

. C. If the grievance is not settled through Step B above, it shall be submitted
in writing to the Mayor and Council of the Borough of Tenaﬂy, which body shall
review the record made below and advise the member with a copy to the PBA

-within ten (10) days after submission to the Mayor and Councﬂ A Step C
grievance shall be ﬁled within twenty-one (21) calendar days of the completwn of
~ Step B grievance proceedings.
D. ARBITRATION
1. If the grievancelis not settled through Steps A, B, or C, the Grievant(s)
may refer the matter to fhe Public Employment Relations Commission (PERC)
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A within fourteen (14) calendar days after the determination of the Stei)s preceding.
The Arbitrator or Arbitrators shall be selected in accordance with the rules of the
said Association and the expense of the Arbitrator or Arbitrators shall be borne

~equally by the parties hereto, provided, however, that each party shall bear the

expense of producing wi'tnesées, testimony or evidence for his presentation.

2. The Arbitrator .or' Arbitrators shall be bound by the provisions of this

Agreement and restricted to the application of the facts presented to him and

relevant to the grievance. He or they shall have no authority to modify or alter in

any way the provisions of this Agreement or any amendment or supplement
hereto. The decision of the Arbitrator shall be final and binding.

3. It is agreed between that no arbitration hearing shall be held until after the

expiration of ét least thiﬁy (30) days after the decision rendered by the Mayor and

Council. |

4. The time limits expressed herein shall be strictly adhered to. Nothing

_ herein shall prevent the parties from mutually agreeing 'to extend or contract the

- time limits provided for processing the Grievance Procedure. A failure to respond

at any step within the provided time limits shall be deemed a denial.
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ARTICLE XIX

COMMENDATION AND HONORABLE MENTION
In the event a member receives an official commendation from the Borough of

Tenafly or the Chief of Police of the Borough of Tenafly, the Employer shall give
- suitable publicity and recognition to such member in such event, in a type and form to be

prescribed by the Board of :Police Commissioners which: recognition may include a

compensatory day off.
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ARTICLE XX

WAGES. DETECTIVE STIPEND AND LONGEVITY

Section 1. Salaries for meﬁibers shall be as set forth in Appendices A-1 through
A-3 annexed. All eniployees hired prior to January 13, 2009 shall receive salaries in
accordance with Appendix A-jl. AIl Employees hired on or after January 13, 2009 shall

receive salaries in accordance with Appendix A-2. All Employees hired after January 1,

2012 shall receive salaries in accordance with Appendix A-3.

Section 2. New Employees who are sent to the police basic training academy
shall be compensated at the “Academy” rate for the first six (6) months of employment.
Thereafter the new Employee shall be compensated at the Probationary rate for the
second six (6) months of empioyment. Upon completion of the first year of employment
the new Employee shall advance to the “after one year” rate. As of January 1, 2017, all
salary incfements shall be paid on January 1% for all anniversary dates prior to July 1%
and on July 1° for all anniversary dates that occur after July 1% until maximum patrol rate
is reached. The number of annual step moves shall be dictated consistent with the
employee’s hire date (see Appendix A-1 through A-3).

Section 3. In addition to salary, members shall receive longevity pay which shall
‘be cdmputed at one percent (1%) for every two (2) years of service with a maximum of
twelve and one-half percent 12 '2) for twenty-five (25) years of service. For 2016,
longevity increments will be p’éid on the anniversary date of hire. Effective January 1,
2017, all longevity increments shall be paid on the first of the month when the longevity
anniversary occurs. Empl@yees' hired after May 7, 2013 shall not bé entitled to
longevity. S o

Section 4. The Bo'i'ough' shall pay semi-monthly.

Section 5. All Employees covered by this covered by this contract who are
assigned to the Detective Bureaﬁ shall receive an annual Detective Stipend. The annual
Detective Stipend in the amount of Nine Hundred Fifty Dollars ($950.00) shall be paid
quarterly. ' |

31



'ARTICLE XXI

SCHOOL AND COLLEGE CREDITS
Section 1. Notvvithétanding other compensation toA which members of the
Police Department may be entitlea, all members of the Police Department of the Borough
of Tenaﬂsl shall be gligibie to repeive a lump sum or salary increment based upon
completion of stages of education as follows:
A. Upoﬁ obﬁaining thirty-two (32) credits towards an approved degree
in Criminal Justice or a related field - the lump sum of One Thousand
($1,600.00) Dollars.
B. Upon obtaining sixty-four (64) cumulative credits as aforesaid, the
additional sum Qf Four Hundred Sixteen ($416.00) Dollars per yéar added
to the base saléry. |
C. Upon obtaining hinety-six (96) cumulative credits as aforesaid, the
additional sum of Six Hundred Twenty-Four ($624.00) Dollars per year
added to the bas;é salary.
D. Upon obtaining one hundred twenty-eighf (128) cumulative credits
as aforesaia, or av Baccalaureate Degree, an additional sum of Eight
Hundred ThirtyeTwo ($832.00) Dollars per year added to the base salary.

E.  Each additional graduate credit as aforesaid, Two Dollars and Fifty
Cents ($2.50) per credit per year added to the base salary.
F. Supplemental Police Academy Credits - Four Dollars and Fifty

Cents ($4.50) per credit per year added to the base salary.
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Nomithstandihg the aforesaid, members shall elect by December 1 of the prior
calendar year whether they aré to ‘be compensated by using credits towards a course or
credits as per Subsection i*"abqve since in no case shall a member be permitted to collect
in.any given year for both type credits.

Section 2. The Boroﬁgh shall supply textbooks and tuition for members if the
same is not covered by Federal‘ or State sources, provided however, that the textbooks or
othér material shall remain the property of the Borough for use in the Police Library or
for circulation to other students similarly situated. It is understood that the Borough shall
not pay for Graduate Tuition. |

Section 3. " Ifthe Borough requires any member to attend a seminar or
other- special course which is not creditable towards a degree in Pol.ice Science, the
Boroﬁgh shall have ’;he dption. of supplying transportation tb said seminar if Borough
vehicles are available, or ma}; compensate the member using his own vehicle at a
‘reimbursement rate consistent with 'the current Internal Revenue Service rate as it is set
from time to time per mile; in this connection, the Borough may designate car pool
arrangements so as to reduce or'avoid duplication of mileage charges.

Section 4. The Borough shall reserve the right to require all members or some
mémbers to participate at nb eXpense to the members in in-house trainihg or evaluation
programs of a type and for a duration to be determined by the Training Officer or upon
appfoval by the Chief of Police. If formal training sessions are held outside normal duty

hours, members shall be entitled to compensation at the overtime rate for such training

session.
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Section S. In drder for a member to be eligible for payment' of credits for
training courses and for gradu:ate courses as set forth in Sections E and F of Section 1
herein, said credits shall be documented and certified by December 1 of the prior year to
be added onto the bése salary for any current year. Further in this regard, for payment of
steps based upon the levels set forth in Paragraphs B, C and D of Section 1, said degree
must have been completegi; cértiﬁed and obtained no later than December 1 of the year

preceding the year in which the 'step payment is to be made.
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ARTICLE XXII

LEAVE OF ABSENCE

| Section 1. Leaves: of absence may be accorded to permanent full time
membérs without loss of job status or seniority for a period of one hundred twenty (120)
days in any two (2) calendar yéé;s for emergency situations. The determination of such
emergency situations sh;all‘ be”within the discretion of the Mayor and Council. During
such leaves, the Employee shall not be considered unemployed for ’purposgs of collecting

unemployment compensation.

Seétion 2. Beneﬁts: shall not accrue during such leave, however, the
Employee upon his.re;turn shall‘ be éntitled to continue in his employment from the point
which he began his leave of absencé (i.e. the Employee picks up where he left off).

- Section 3. The Eniﬁloyer may at its option provicie for insurance benefits (e.g.
medical, life, etc.).either- at its own costs or the Employer may elect to provide the
coverage and surcharge the Emi:loyee in an amount equal to the cost of said programs to
the Borough. |

Section 4. Sporadic, part time, temporary or self-employment work may be
engagéd in but said leave: is not inténded to permit an Employee to experiment with a
new full time job. The Emplo&ee shall submit to the Chief all the facts bearing on his
request and the Chief shall‘ma‘k‘e recommendations to the Mayor and Council. Each case
shall be considered on its merits and a denial shall not be the subject of a grievance. One
renewal may also be reqﬁested. | Normally such leave will not be granted for illness

unless sick leave is exhausted or for other cause, vacation is exhausted.
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- ARTICLE XXIII

PERSONNEL FILES

Section 1. A separate personal history file shall be established and maintained
for each Employee covered by this Agreement. Personal history files are confidential
records and shall be maintained in the office of the Chief of Police.

Section 2. Any member of the Police Department may, by appointment,
review his personnel file but this appointment for review must be made; to the Chief of
Policé or his designatgd representative.

Section 3. Whenevéf a written complaint concérning an Officer or his actions
is to be placed in his personnel file, ; copy shall be made avail‘able to him and ﬁe shall be
given the opportunity to rebut it if he so desires and he shall be permitted to place said
rebuttal in his file.

Section 4. All personal history files will be carefully maintained and
- éafeguarded perrnanent]y, and hothing placed in any file shall be removed therefrom,
except upon agreement of the 'pé.rties. |

Seption S. Complaints concerning ariy member of the Department need not be
disclosed to the member by the Chief unless said complaint is to be made a part of vthe

member's personnel file.
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ARTICLE XX1V

INVESTIGATION OF A POLICE OFFICER
Section 1. vIn an éft:ort to insure that Departmental investigations are
conducted in a manner which is conducive to good order and discipline, the following
rules are hereby adopted. | |
A. The intefrogation of a member of the force shall be at a reasonable
hour, preferably' when the membe'r of the force is on duty, unless the
exigencies of the investigation dictate otherwise.
B. The intefrogation shall take place at a location designated by the
Chief of Police. Usually it will be at Police Headquarters or the location
where the incide;it allegedly occurred.’
C.  The member of the force shall be informed of the nature of the
investigation béfore any interrogation commences. Sufﬁcient information
to reasonably appnse the members of the allegations should be prov1ded
If it is known that the member of the force is being interrogated as a
witness only, he 'should be so informed at the initial contact.
D. The | questioning shall be reasonable in .length. - Fifteen (15)
minutes time shall be proﬁded for personal necessities, méals, telephone
calls and rest.pe'riods at the end of every two (2) hours.
E.  The rnerﬁbef of the force shall not be subject to any offensive

language, nor shall he be threatened with transfer, dismissal or other
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disciplinary punishment. No promise of reward shall be made as an
inducement fo answering questions.

~ F. . At every stage of the proceedings, the Department shall afford an
opportﬁnity .fof a niémber of the force, if he' so requests, to consult with
counsel and/of his Association representative before being questioned
conc;erning‘ a yiolation of the Rules and Regulati;)ns during the
intcrrdgations of a member of the forcé, which shall not delay the
interrogatibn bgyond one (1) hour for consultation with the Association
representative: nor ﬁore than two (2) hours for consultation with his
Attémey. H,owev.er,.this paragraph shall not apply to routine day to day
investigations. | )

G. In caseSFOther than Depa:tmental investigations, if a member of the
force is under arrest or if he is a suspect or 'thé target of a criminai
investigatioﬁ, he sﬁall be given his rights pursuént to the current decisions
of the Uniteci States Supreme Court.

H. . Nothing herein shall be construed to deprive the Department or its
Ofﬁgeré of the abilify to conduct the routine and daily operations of the
Department. |

L. | No Employee covered by this Agreement shall be’subjected to any
urinalysis or blood screening unless one of these three (3) circumstances
exist: (1) Where the Employer has probable cause to suspect that' there is a
job-related individuaiized impact with respect to the Speciﬁc Employee

being tested. (2) Where the urinalysis or blood testing is done as part of a
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bona fide anﬁual 'physical examination which is done for the entire Police
Departmgnt. 3) " Where the Employee violates a. State Statute which
authorizes tﬁe taking of a urinalysis or blood screening to substantiate the
violation.v

J. Undex" no circunistance shall the Employer offer or direct the
taking of a polyéraph or voice print examination of any Employee covered
by tﬁis Agregment. '

K. Where an Officer has been the subject of an investigation then said
officer shall .be. advised, in writing, at the conplusion of the investigation
as to the results of the investigation and what action, if any, is téken.

L. The PBA shall be notified, in writing, in the event a Bargaining

Unit Employee is disciplined.
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ARTICLE XXV

DATA FOR FUTURE BARGAINING

' The Borough agrees to make available to the Association all relevant public data

the Association may fequire to bargain collectively, excluding Attorney work product.
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ARTICLE XXVI

COURT TIME
Section 1.  Should a member have to appear before the Grand Jury or before
the Juvenile Court, Cqunty Court or Superior Court in conjpnction with any matter
arising out of the course of his employment or should he have fo appear for a matter
invdlving the Borough of Tenafly or in conjunction with a hearing held by the Director of
Motor Vehicles or should he Have to appear in conjunction with actions of the Borough
| of Tenafly as the ‘issuing authority for any hearings before the Alcoholic Beverage
Control Commission of th; Sfate of New Jersey, he shall receive overtime at the rate of
one and one-half (1 Y2) times ﬁis base salary with a minimum guarantee of two and one-
half (2‘/2) hours, provxded that such appearance is not durmg his normal duty hours. In
the event that a portlon occurs durmg his norin mal dutv hours, he shall not receive any
overtime for the portion of hlS normal shift. If eligible for overtime, travel time shall be
included.
| Section 2 Should :my member have to appear outside of his normal shift in
the Tenafly Municipal Court, he shall be paid overtime for the time actually spent or two
aﬁd one-half (2%4) hours, whichever is greater; travel time shall not be included.
Section 3. Paymenté fgr the above shall be made ubon submission of proper

voucher.

Section 4. - The following types of appearances are covered by this clause:

A. All criminal proceedings.



All quasi-criminal proceedings.
All ac;,tio'ns in which the E;nployer is a party.

“All actiéns ‘where the insurance carrier for the Employer is
defending.
All Coﬁrt appearances arising out of an Employee's status as a
Police Cfﬁcer.

. When subpoenaed by the Employer or its insufgnce carrier or a co-

Employee, on a work related or Departmental matter.. ‘
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ARTICLE XXVII

ASSOCIATION NOTIFICATION

Proposed new rules ‘and modifications of existing rules governing working
conditions shall be nego’;iated with the majority representative before they are
established. It is recognized in égses of extreme emergeﬁcy the Article shall not apply.
Nothing in this Article shall be deemed, however, to prevent the Chief of Police from
exercising his discretion to rotate personnel in their duties as may be required in his
discretion to maintain thel e_:fﬁciéncy of the Police Department, and to make decisions
affecting general scheduling, séuad or division strength or time off. Changes in division»
assignments for an.aﬁticipated durﬁtion of more than one (1) week may be made at the
discretion of the Chief. A notice of proposed change of assignment shall bé posted on the
bulletin board and members s‘hall have sevénty-two (72) héurs to volunteer. If persons
who have Qolunteeréd for re-assignment have not been selected, they shall be notified by

letter or interview of the general reasons for their non-assignment.



- ARTICLE XXVIII

PRIORITY FOR OVERTIME

Section 1. Overt‘ime for regularly scheduled shifts and details will be offered
to regular full time Employees of the Department first, in an order of preference based
upon a rotating seniority list.

Section 2. There fnay be certain situations in which the Department because
of special skills or other attrillutes of a particular Officer, determines that it is in the best
mterest of the Employer to by-pass an Employee or Employees on the seniority list.
While this Agreement contemplates special situations as noted herein, it is agreed and
understood that such by-passed Employee or Employees must become next on the list for
the purposes of the overtime roster.

| Section 3. In the evept everyone on the seniority roster refuses overtime, the
- Chief, or his designee, shall have.the right to assign overtime as appropriate.
| Section 4. It is understood that the purpose of this clause is to equalize tlle
opportunity for overtime among tlle Employees covered by this Agfeement_. The equality
of opportunity for overtime may be considered by a rank by rank basis. Nothing shall be
deemed to require the total hours of overtime engaged in to be equalized.

Section 5. - Such overtime will be offered to persons other than full time
Employees only if it‘has ‘ﬁrst been refused by each member onr the seniority roster
aforementioned.

~ Section 6. | With regard to what is commonly known as sehool or special

details, such as ball games and dances and other similar details, it is agreed that the
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Employer will atterﬁpt to obtain full time Employees of the Police Department to work
said details and will make an',dffer of such details to the regular full time Employees on
the bésis of the rotating seﬁoﬁty roster. |

Section 7. . It will be the obligation of the Employees to sét up their own roster
for school or special details. |

Section8.  All scho‘ol’ or special details will be made available to the squad on
a numerical rotating basis. A master copy of the overtime detail sheet shall

be lhaintained at the Police desk.
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ARTICLE XXIX

BULLETIN BOARD

Section 1. The Emi)loyer will supply one (1) bulletin board for the use of the

Association to be placedy in a conspicuous location.
Section2.  The bulletin board shall be for the use of the Association for the
- posting of notices and blilletins pertaining to Association business and activities or

matters dealing with the welfare of Employees.

Section 3. No matter niay be posted without receiving permission of the

officially designated Association representative.
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ARTICLE XXX

MILITARY LEAVE

Military Leave shall be granted in accordance with Federal and State Law.
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ARTICLE XXXI

PATROL CARS AND UNSAFE VEHICLES

. Section 1. Tﬁe Borough agrees to provide air conditioned patrol cars which
shall be maintained by the Borough if budgetary constraints permit such acquisition.
Section 2. The Borough shall repair unsafe vehicles immediately or remove
said vehicles from service.
Section 3. In the event it becomes necessary to have a member perform work
on a Borough Police vehiclé, it shall be understbod that such work is being done under a
standing order and is within tﬂe scopé of employment. In this connection, work shall be
deemed to be limited to changing flat tireé and adding énow chéins and simplle
adjustments and shall not Ee “dee’med to mean major repair- work to the enginc or other
parts of the vehicle. |
Section 4, Thev Borqugh shall make every effort to insure that vehicles meet
the standards established in Title 39 of the Revised Statutes. |
| Section 5. 'Operat,ors believing defects exist on any vehicle shall file an
incident report in a manner to Be prescribed by the Chief of Police.
Section 6. In p;cjviding said automobiles, the Employer may purchase or lease
automobiles so long as the vg:h’icles involved conform to at leaé.’t‘ the State standard

vehicle uniform purchase specifications.
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ARTICLE XXXII

AGENCY SHOP
Section 1. Any perﬁment Employee in the bargaining unit of the effective

date of this Agreem_eﬁt who doés ndt join the Union within thirty (30) days thereafter, any
new permanent Employee who does not join within thirty (30) days of initial employment
within the unit, and any peménent Employee previously erhployed within the unit who
does ﬁot join within ten (10) days of re-entry into employment with the unit shall, as a
condition of employment, pay "a representation fee to the Union by automatic payroll
deduction. The representatioﬁ fee 'shall be in an amount equal to eighty;ﬁve percent.
(85%) of the regular Union ﬁxembership dues, fees and assessments ché.rged by the
majority representatives to ifs owﬁ' members as certified to the Employer by the Union.
The Union may revise its certification of the amount of the representation fee at any time
to reflect changes in the regul‘ell,r“Union membership dues, fees and assessments but not
more frequently than one each calendar year. The Union's ‘e'nkf‘i;le_ment to the
representation fee shall cohtinue beyond the temination date of this Agréement so long
as the Union remains the majcérity representative of the Employees in the unit, provided
that no modification is made in this provision by a successor agreement between the
Union and the Employer. -_Upion represents that membership is and shall be during the
term or extensions of this agreément available on an equal basis.

.. Section2. = The Union agrees that it will indemnify and save harmless the

Borough against any and all actions, claims, 'demands,‘losses or expenses (including
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 reasonable attorneys' fees) in any matter resulting from action taken by the Borough at

the request of the Union under this Article or against the Borough.
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. ARTICLE XXXIII

REPLACEMENTS

No full time Employee covered by this Agreement shall be replaced by a non-

Police Officer, part time or other personnel.
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ARTICLE XXXIV

DURATION OF AGREEMENT

| THIS AGREEMENT shall be cffective as of January 1, 2016, and shall
terminate on December 31, 2618. Bargaining for the next succeeding contract shall
commence on or about August 1, 2018, or otherwise so as to comply with fhe schedules
determined by the rules of th'e:Publi'c Employment Relations Commission. ;I“he terms of

this Agreement shall continue in full force and effect until a new contract is executed.
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APPENDIX A-1
" (Employees hired prior
To 1/13/09 (Not at top step as of 12/31/15)
.(Inclusive of 5% Holiday Pay)
SALARIES

. 1/1/2016 1/1/2017 1/1/2018

PATROL OFFICER

© After Six Years 121,720 121,720 121,720
After Seven Years | g 124,972 124,972 124,922
After Eight Years a 128,224 128,224 128,224
After Nine Years ‘ 133,448 135,450 138,159 -

- Sergeant : " 141,107 143,224 146,088

Lieutenant 148,114 150,335 153,342

- Employees eligible for step increments in 2016 shall receive those increments on
their anniversary date of hire. Effective J anuary 1, 2017, all salary increments shall be
paid on January 1* for all anniversary dates that occur prior to July 1 and on July 1st for
all anniversary dates that occur on or after July 1%,
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, APPENDIX A-2 .
(Employees hired on or after January 13, 2009
- But prior to January 13, 2012

(Not at top step as of 12/31/15)
(Inclusive of 5% Holiday Pay)

SALARIES
POSITION i - 1/1/2016 1/1/2017 1/1/2018
After Three Years B 85,952 85,952 85,952
After Four Years o 91,643 91,643 91,643
After Five Years - 97,333 97,333 97,333
After Six Years , 103,024 103,024 - 103,024
After Seven Years ' 108,714 108,714 108,714
After Eight Years 114,405 114,405 114,405
After Nine Years = 120,095 120,095 120,095
After Ten Years 125,786 125,786 125,786
After Eleven Years ° 133,448 135,450 138,159
Sergeant - 141,107 143,224 146,088
Lieutenant ' - " 148,114 150,335 153,342

Employees eligible for step increments in 2016 shall receive those increments on their
anniversary date of hire. Effective January 1, 2017, all salary increments shall be paid on
January 1* for all anniversary dates that occur prior to July 1 and on July 1st for all
anniversary dates that occur on or after July 1%, ‘
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. . APPENDIX A-3
(Employees hired on or after January 13, 2012)
(Incluswe of 5% Holiday Pay)

SALARIES
POSITION ' 1/1/2016 1/1/2017 1/1/2018
PATROL OFFICER '
Academy Rate o 46,811 46,811 46,811
Probationary Rate o 52,730 52,730 52,730
After One Year 69,343 69,343 © 69,343
After Two Years : 74,991 74,991 74,991
After Three Years = - 80,640 80,640 80,640
After Four Years . 86,288 ‘86,288 86,288
~ After Five Years . 91,937 91,937 91,937
After Six Years - 97,585 97,585 . 97,585
After Seven Years ' 103,234 103,234 103,234
After Eight Years - 108,882 108,882 -~ 108,882
After Nine Years . ' 114,531 114,531 114,531
- After Ten Years 120,179 120,179 120,179
After Eleven Years . 125,828 125,828 - 125,828
After Twelve Years - 133,448 135,450 138,159
. Sergeant ‘ B 141,107 143,223 146,088
Lieutenant " ‘ 148,113 150,335 153,342

Employees eligible for step increments in 2016 shall receive those increments on
their anniversary date of hire. Effective January 1, 2017, all salary increments shall be
pa1d on January 1* for all anniversary dates that occur prior to July 1 and on July 1st for
all anniversary dates that occur on or after July 1%
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IN WITNESS WHEREOQF, the parties have caused this Agreement to be signed by their

respective representatives and appropriately attested.

BOROUGH OF TENAFLY, =~ TENAFLY

POLICEMEN'S .
NEW JERSEY - : BENEVOLENT ASSOCIATION

W' OF NEW JERSEY - LOCAL 376

/\ L

ATTEST: : ) ATTEST:

AN ‘juﬁ}»—@“u “
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